





Campus Matters

Northern & Western Cape Hosts First-Ever Regional Examination
Indaba To Improve College Exam Administration

Supplied by Maropeng Ramokgobathi

DDG for TVET, Mr Sam Zungu and Ms Thembisa Futshane during the Northern and

n April, the Northern and Western
Cape Regional Office hosted the
first-ever Regional Examination
Indaba aimed at improving
examination administration in both
TVET and CET colleges. The indaba
was held at the Northlink TVET
College’s Tygerberg Campus, under
the theme “exploring attainable
and sustainable ideas for effective
management and implementation
of examination practices in colleges”.

The event honoured by the presence
of the Deputy Director-Generals
(DDGs) from TVET and CET branches,
college principals and managers,
Department of Higher Education and
Training (DHET) staff, representatives
from the Quality Council for Trades
and Occupations (QCTO), South
African Technical Vocational Education

Western Cape Regional Examination Indaba

and Training Student Association
(SATVETSA), Labour Unions, and the
sponsors.

According to the Northern and
Western Cape Acting Regional
Manager, Mr Brian Madalane, the
Examination Indaba was prompted
by the recent engagements between
the DHET executives and Umalusi.

“l always get the opportunity to
attend the Umalusi’s standardisation
meetings, and | have noticed how
our DDGs are put under pressure
due to shortcomings on our part. |
listen to how they navigate giving
the responses, and | have realised
it is time for the region and key
stakeholders to come up with
corrective measures to address the
challenges faced by the colleges in

i

the entire examination value chain!

Mr Madalane added that the Indaba
is a relevant platform for stakeholders
to deliberate on exam matters and
it should from now on become an
annual event in the region. “It is
important to host this indaba annually,
as its outcomes will significantly
help to protect the credibility of our
certificates. We are also planning to
launch the Annual Regional Teaching
and Learning Indaba soon,” he said.

Supporting this initiative was the
DDG for TVET, Mr Sam Zungu, who
said that the annual Examination
Indaba in the region will ensure that
colleges administer credible and
transparent examinations (exams)
that uphold the integrity of the
education system.
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“It is obvious that we will have
challenges in the entire exam
value chain, and it starts at item
development stage. This refers to the
development of exam paper that
does not meet the required standards
or contains errors. These irregularities
would only be discovered in the
exam centres when students are
about to write,” said Mr Zungu.

In her opening remarks, the DDG
for CET, Ms Thembisa Futshane,

cited the serious challenge of non-
resulting as another irregularity that
needed to be addressed. She said “If
there is one thing | am hoping this
Indaba will ultimately help address,
it is the elimination of non-resulting
for our students. This ongoing issue
not only disadvantages students but
also damages the credibility of the
colleges.”

DDG Futshane applauded the
collaboration between the CET and

TVET colleges. “I am happy that this
region has already taken off the
cap to say | am TVET or CET. We are
both colleges in the Post-School
Education and Training (PSET)
sector and tasked with servicing the
communities. So, the discussions
today should put the students first
and working together will help us
achieve this,” she said.

The Sacred Revolution: Healing Men, Healing Nations

Supplied by Mandy Rutgers

Dr Innocent Sirovha - AgriSETA’s CEO delivering his keynote address at the Men’s Mental Health Day

nder the bold and visionary

leadership of Dr Innocent Sirovha,
AgriSETA hosted a history-shaping
Men’s Mental Health Day, a sacred
assembly that shattered the silence
around men'’s emotional battles.

With the profound declaration
that “Guarding opportunity isn't
gatekeeping; it's honouring the
responsibility to uplift others”
Dr Sirovha ignited a movement
urging men to rise not alone, but
with others to lift as they rise and
unlock a new narrative of leadership,

accountability, and emotional truth.

This was not just a programme it was
a revolution of healing, purpose, and
masculine renewal.

The gathering brought together
influential voices like that of Simphiwe
Masiza, CEO of EmpowaWorx, and
Sechaba Motsieloa, Co-Founder of
EmpowaMEN, with anchoring the
day’s rhythm with insight and grace.
In a powerful keynote themed “It
Is Not Impossible: Forging Ahead
with Resilience and Purpose,” men
were reminded that healing is not
surrender, it is strategy. Whether from
rural fields or urban boardrooms, the

call was clear: men must rise, rebuild,
and reimagine themselves with
courage, depth, and spiritual integrity.

At AgriSETA Men’s Mental Health Day
2025, a sacred blueprint for manhood
was reignited. As Prophets, men are
called to speakalife, vision, and identity
into their homes. As Priests, they must
stand in spiritual authority — lifting
their families in prayer and purpose.
As Kings, they are entrusted to lead
with wisdom, protect with honour,
and govern with integrity. This was
not a call to perform masculinity — it
was a call to embody purpose.
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In attendance at AgriSETA's

In this sacred space, vulnerability
became valor. Men were challenged to
shed the armour of ego and embrace
the power of emotional intelligence,
spiritual depth, and authentic
leadership. A new generation of men
is rising not to dominate, but to heal,
mentor, and transform. The measure
of strength is no longer silence, it is

the courage to feel, to serve, and to
lead with love.

AgriSETA Men's Mental Health Day
2025 will echo through generations
as a turning point of masculinity, and
its divine restoration. This was the day
men traded silence for strength, ego
for empathy, and isolation for impact.

Campus Matters

/

Men'’s Mental Health Day were CEO of EmpowaWorx Mr Mpho Masiza,
Executive Manager: Learning Programmes and Projects Mr Fanny Phetla, AgriSETA’s CEO Dr Innocent Sirovha and
Marketing and Communications Director for MacDonalds South Africa Mr Sechaba Motsieloa

As Dr Sirovha declared with prophetic
clarity: “The Sacred Revolution:
Healing Men. Healing Nations.” This
revolution is no longer approaching,
it has arrived. It begins in the heart,
it echoes through generations, and
it rises through men who choose
purpose over pride, healing over
hiding, and legacy over ego.

Pioneering Gender Transformation In Leadership:
FASSET's Executive Leadership Programme Uplifts 1 889 Women

Supplied by Thandekile Nduli

In a bold and strategic move to
address gender disparities within
the Financial and Accounting
Services (FAS) sector, the Finance
and Accounting Services Sector
Education and Training Authority
(FASSET) launched the Women’s
Legacy Programme, a pioneering
leadership development initiative.

Developed in partnership with Wits
Business School, the International
Women's Forum of South Africa
(IWFSA), Duke Corporate Education,
and the African Women Chartered

Accountants (AWCA), this initiative
stands as a transformative blueprint
for building inclusive, future-focused
leadership across the sector.

The Women's Legacy Programme
comprises two focused streams: the
Executive Development Programme
(EDP) and the Middle-Management
Development Programme (MMDP).
These are tailored interventions
aimed at capacitating black women
with the strategic tools and executive
presence required to break through
long-standing leadership barriers

and thrive in influential positions.

Launched in the 2021/2022 financial
year, the programme has to date
empowered 1 889 women. These
participants span emerging and
mid-level professionals across the
FAS sector and beyond, namely:

« IWFSA and Duke Corporate
Education: 960 learners completed

«  Wits Business School: 899 learners
(with 194 expected to graduate in
September 2025)
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« AWCA: 30 learners completed
(joined the programme in
September 2023)

The curriculum is designed to develop
technical, theoretical, and strategic
competencies, including modules on
decision-making, strategic thinking,
and professional networking. The
IWFSA/Duke CE stream featured
a Global Immersion component
which included visits to parts of the
United Kingdom, North America,
Asia and Africa, exposing participants
to international best practices and
expanding their global leadership
perspectives.

The programme’s impact extends beyond
the classroom, producing a growing
list of high-achieving alumni. Notably:

« Dr Mampho Modise, now Deputy
Governor of the South African
Reserve Bank

+ Ms Galie Makhathini, appointed
Director of Metier Capital Growth
Fund Il Manager Proprietary
Limited

Many graduates report promotions,
board appointments, and expanded
responsibilities within a year of
completion, validating the programme
as a catalyst for accelerated leadership
growth.

What makes this initiative unique is
its strong emphasis on collaborative
empowerment. The programme
intentionally fosters peer mentorship,
professional bonding, and long-term
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networks that extend well beyond
formal training.

As the final Wits cohort approaches
graduation in September 2025,
FASSET remainsresoluteinits mission
to close the leadership gender
gap. Transformation cannot be an
afterthought, it must be strategic,
collaborative, and deliberate. Ending
the silo approach and aligning public
and private sector efforts is essential
to ensuring sustained impact.

Effective implementation of gender
equality legislation, combined with
programmes like this, is critical to
changing the leadership narrative
across South Africa and the
continent.

- _______0__0000__]
W&RSETA Introduces A Game-Changing Career Guidance Platform

Supplied by Desmond Mashao

n another groundbreaking move

to enhance skills development, the
WA&RSETA launched its much-anticipated
Online Career Guidance Platform
and celebrated the achievements of
Historically Disadvantaged Individual
(HDI) Skills Development Providers in
Johannesburg on 24 March.

The event brought together key
stakeholders across government,
education, industry, and was graced
by Higher Education and Training
Deputy Minister Buti Manamela. Other
stakeholders included representatives
from the Department of Basic
Education, TVET and CET colleges,
universities, sector employers, and
learners from local schools.

The innovative Online Career Guidance
Platform is designed to help young
people explore and access the diverse
opportunities within the Wholesale
and Retail Sector. It is a culmination
of a four-year development project
comprising extensive consultation
and engagement with stakeholders to
offer comprehensive career support to
attract and retain talent in the sector.

As part of the strategy, 17 employees of
the W&RSETA qualified as professional
career guidance practitioners who
will play a key role in guiding youth
through career paths in the wholesale
and retail sector.

Launching the platform, W&RSETA
Chief Executive Officer, Tom Mkwanazi
emphasised the platform’s value
proposition to empower individuals
to make informed career choices
and position wholesale and retail
as an attractive industry. Mkwanazi
added that the game-changing
tool will create interest in careers in
retail particularly for young people.

Higher Education and Training Deputy
Minister Buti Manamela delivered
the event's keynote message
lauding the career guidance tool
as a transformational moment and
empowerment. Manamela addressed
and challenged the sector to advance
the development of black women
and entrepreneurs to benefit from the
opportunities presented by retail as
one of the biggest employers in South
Africa in support of government’s bold

objectives on job creation.

“We are launching a movement - it
is bigger than the W&R Sector,” said
Deputy Minister Manamela.

The sector has hailed the platform a
“game changer” for career guidance in
the country which will benefit learners,
jobseekers, career counsellors, and
employers seeking talent within
the Wholesale and Retail Sector. To
explore the platform and learn more,
visit www.wrseta.org.za.

Another milestone celebrated was the
recognition of 41 HDI Skills Development
Providers who successfully completed a
three-year capacity building programme,
fundedwithaR10-millioninvestment
and implemented in collaboration
with the Quality Council for Trades
and Occupations. These providers
have now been accredited to offer
W&RSETA programmes, contributing
to transformation and increased
participation in skills delivery.
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Higher Education and Training Deputy Minister Buti Manamela delivering a keynote address during the Online Career

Guidance Platform launch

Boland College Makes History With
First-Ever Radio Station Takeover In Western Cape TVET Sector

Supplied by Minette Kilian

n a bold and innovative move to
bring education directly to the
community, Boland College has
officially made history as the first
TVET college in the Western Cape
to host a full-day studio takeover of
a local radio station. On Thursday,
22 May 2025, Boland College took
to the airwaves of Paarl FM, a
popular community radio station,
broadcasting live from 06:00 to 18:00
with a dynamic programme tailored
to inform, entertain and connect
with the broader public.

This pioneering initiative represents
a powerful collaboration between

a public TVET college and a local
media house, demonstrating how
educational institutions can creatively
bridge the gap between the classroom
and the community. The partnership
with Paarl FM was not only strategic
but deeply rooted in shared values:
accessibility, empowerment, and
community upliftment.

“Radio has the unique ability to reach
people where they are. We wanted to
use this platform to create awareness
about the TVET sector, our academic
offerings, demystify the application
process, and showcase the talent
and heart of our students and staff

— all while bringing a little fun to the
airwaves,” said Mr Charles Goodwin,
Principal of Boland College.

Throughout the day, the College
ran a full schedule of shows
hosted by College staff, featuring
interviews with students, Student
Representative Council members,
lecturers and leadership. The music
playlists were carefully curated by
each campus, with staff and students
contributing their favourite tracks
for a truly collaborative experience.
Listeners were encouraged to send
messages live via WhatsApp, creating
a two-way engagement that reflected
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the strong relationship between the
College and its community.

In addition to the radio broadcast,
Boland College set up a live application
station at Rembrandt Mall, giving
prospective students direct access to
information, support and assistance
with the application process. This on-
the-ground activation complemented
the radio programming perfectly,
reinforcing the college’s commitment
to inclusivity and accessibility.

Lynden Jafta, Station Manager of

———
BOLAND

collegeskollege

By .

Paarl FM, expressed his appreciation
for Boland College choosing Paarl FM
as the platform for such an inspiring
and innovative project. “I was so
impressed with the professionalism
and energy of the College staff and
students involved in the takeover.
It was truly a pleasure working with
them, and I'm more than happy to
have the Paarl FM brand associated
with an institution like Boland
College,” he said.

Through this initiative, the College
wanted to highlight that TVET colleges

Campus Matters

are not only academic institutions
but drivers of social and economic
growth within their communities. At
its heart, the project reflects a growing
recognition that education must meet
people where they are- whether in
malls, on air, or online.

Asthe sunsetonthisgroundbreaking
day, one message was clear: Boland
College is not just teaching students
- it's reaching communities. And
in doing so, it is redefining what it
means to be a truly community-
driven TVET institution.

Mrs Danel Gillespie-Conradie (Boland College: Marketing team), Mr Lynden Jafta (Station Manager: Paarl FM),
Mr Charles Goodwin (Boland College: Principal), Mr David Benadie (Boland College: Marketing team) and
Ms Minette Kilian (Boland College: Assistant Director: Marketing and Corporate Communications)
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CET College Launches A Recruitment Drive To Boost The

2025 Student Enrolment

Supplied by KwaZulu-Natal CET College Marketing and Communications Department

e
5.4

Regional office and the CET officials talking to prospective students
during the KZN CET recruitment drive in Pietermaritzburg

waZulu-Natal Community Education
nd Training (KZN CET) College
has embarked on an ambitious and
proactive recruitment drive across
the province during the first quarter
of 2025.

This campaign was strategically
rolled out from January to April, with
the primary aim of raising awareness
around the College’s diverse learning
opportunities. which include both
Occupational and Adult Education
and Training (AET) programmes. The
initiative was driven by the urgent
need to address low enrolment rates
and to work toward achieving the
institution’s annual enrolment target
of 43 470 for the 2025 academic year.

With this goal in mind, the recruitment
drive focused particularly on districts
that have historically experienced low

enrolment namely; uMgungundlovu,
uMkhanyakude, uMzinyathi, uThukela,
and Zululand.

The campaign was designed not only
to promote the programmes of the
college, but also to raise community
consciousness about the value of
education and skills development
through CET. The college adopted a
collaborative and inclusive approach
by engaging various stakeholders
in the education and skills training
ecosystem.

KZN CET College worked in close
partnership with the Department
of Higher Education and Training
(DHET) Regional Office, CET lecturers
and district coordinators, TVET
colleges’ Marketing Teams from
uMfolozi, Majuba, Mthashana, and
Mnambithi colleges, and Sector

Education and Training Authorities
(SETAs), including MICTSETA, FASSET,
WESETA, and the FP&M SETA.

These collaborations were instrumental
in creating an impactful campaign.
The SETAs, welcomed the opportunity
to engage directly with prospective
students and communities, showcasing
their services and offerings, which
align with national skills development
priorities.

Bold and visible marketing tools were
deployed throughout the campaign
to ensure maximum visibility and
engagement. This included the use
of branded gazebos, flag banners,
flyers, brochures, and pamphlets,
all of which helped create a vibrant
and informative presence at the
various CET centres and community
gathering points.
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College Hosts Fetakgomo Tubatse Municipality And Eskom On
A Special Economic Zone Programme

Supplied by Given Sebashe

As one of the leading institutions in
skills development and training,
Mopani TVET College hosted
Fetakgomo Tubatse Municipality
and Eskom Tubatse Pump Storage
Scheme for a benchmarking visit
on Thursday, 15 May, to assist in the
development of the skills plans for
their identified projects.

The College has been identified
as an important role player in the
training of artisans in key areas
that align with the skills required to
support both Fetakgomo Tubatse
Municipality Special Economic Zone
(FTSEZ) and Eskom Tubatse Pump
Storage Scheme (TPSS).

The FTSEZ forms part of the
government’s Special EconomicZone
programme which aimsatenhancing
the country’s manufacturing and
export capabilities and attract
foreign direct investment.

The Department of Higher Education

s
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and Training’s Limpopo Regional
Manager, Mr Frans Ramonyatse,
reiterated the department’s support
towards the FTSEZ and TPSS.

FTSEZ's Chief Executive Officer,
Mr Solly Kgopong, reaffirmed the
Zone's vision for skills development.
“FTSEZ is committed to developing
future training opportunities that
will support key sectors such as
mining input manufacturing, the
automotive cluster, and mineral
processing. These efforts will ensure
that local skills are aligned with the
needs of the growing industrial
economy,” said Kgopong.

The visit featured tour and demon-
stration at the following accredited
workshops at Sir Val Duncan Campus:
Plumber, Bricklaying, Pipe Fitter, Diesel
Mechanic, Boiler Maker, Electrician
and Carpenter. Other stakeholders
in attendance to support the visit
included Limpopo Office of the
Premier, LEDET, Foskor and PMC just

» w

E\ .\‘

| B

: "
“y 8

to name a few.

Palabora Mining Company’s Train-
ing Development and Contractor
Onboarding Manager, Ms Mabore
Macheru, emphasised the company’s
impact and commitment to training
artisans in the Ba-Phalaborwa
community. “At PMC, we endeavor
to train learners from our local
communities and prepare them for
inclusion in the organisation’s talent
pool. We don't just train artisans and
learners from other fields — we invest
in their future. A significant number
of those we train are absorbed
into our operations because we
believe in building from within our
organisation,” said Macheru.

The Special Economic Zone pro-
gramme is positioned to be a game
changer in shaping and adding
momentum to the industrialisation
growth path as espoused in the
socio-economic recovery plan on
Limpopo Province.

Stakeholders visiting Sir Val Duncan Campus’ workshops during benchmarking visit
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REPUBLIC OF SOUTH AFRICA

PUBLIC TVET COLLEGE OFFICE CONTACT DETAILS

Keep this page as a reference and visit www.tvetcolleges.co.za for further information.

Eastern Cape

Steve Vukile Tshwete Building,

Provincial Education Complex

1: 043 604 0701/00

Drighoek, Germiston

T: 011 323 1600 (Gauteng)

T- 051 404 8822 (Free State)

KwaZulu-Natal

47 Prince Alfred Street

58 Schoeman Street,

Rentmeester Building,

5th Floor, Office 509

College Name Principal Telephone Websites for contact
EASTERN CAPE
Buffalo City Mr VK Hewana (Acting Principal) 043 704 9201/743 4254 www.bccollege.co.za
Eastcape Midlands Mr Charl van Heerden 041995 2000 www.emcol.co.za
Ikhala Ms Tulethu Njengele (Acting Principal) | 047 813 8843/5 www.ikhala.edu.za
Ingwe Mr Bheki Nkonyane 039 940 2142 www.ingwecollege.edu.za
King Hintsa Mr Eugene Ntlangano 047 401 6400 www.kinghintsacollege.edu.za
King Sabata Dalindyebo Mr L Mswane (Acting Principal) 047505 1003 www.ksdcollege.edu.za
Lovedale Mr Mandla Manaka (Acting Principal)| 043 604 0700/01 www.lovedalecollege.co.za
Port Elizabeth Ms Jessie Figg (Acting Principal) 041509 6004/6 www.pecollege.edu.za
FREE STATE
Flavius Mareka Ms Florence Chechile (Acting Principal)| 016 976 0815/0829 www.flaviusmareka.net
Goldfields Mr Francis Mahlangu 057910 6000 www.goldfieldsfet.edu.za
Maluti Mr Veli Mabena 058 713 3048/6100 www.malutitvet.co.za
Motheo Prof Marianna Phutsisi 051 406 9300/1 www.motheotvet.co.za
GAUTENG
Central Johannesburg Mr Mpho Diago (Administrator) 011351 6053 www.cjc.edu.za
Ekurhuleni East Ms Happy Sibande 011736 4400/730 6600 www.eec.edu.za
Ekurhuleni West Mr Nyelisani Mudau (Acting Principal)| 011 323 1600 www.ewc.edu.za
Sedibeng Mr George Mothapo 016 422 6645 www.sedcol.co.za
South West Gauteng Mr Joseph Monyamane 086 176 8849 WWW.SWEC.C0.za
Tshwane North Ms Thembi Tsibogo 012 4011950 www.tnc.edu.za
Tshwane South Mr Joseph Chiloane 012 401 5000/6/73 www.tsc.edu.za
Western Mr Tshepho Ngcobo 011 692 4004 www.westcol.co.za
KWAZULU-NATAL
Coastal Mr Johannes Zwane (Acting Principal) | 031905 7000/3/4 www.coastalkzn.cao.za
Elangeni Ms Zodwa Aryetey 0317166700 www.elangeni.edu.za
Esayidi Ms R Boodenstein (Acting Principal) 039 6840110 www.esayidifet.co.za
Majuba Mr Sanele Miotshwa 034 326 4888 www.majuba.edu.za
Mnambithi Mr Chris Ndlela 036 631 0360 www.mnambithicollege.co.za
Mthashana Mr Gabriel Dimba 034 980 1010 www.mthashanafet.co.za
Thekwini Mr Nkosinathi Mchunu 031 250 8400 www.thekwinicollege.co.za
uMfolozi Mr Jomo Jacobs 035902 9503 www.umfolozicollege.co.za
uMgungundlovu Ms Patricia Ntombi Ntshangase 033 3412102 www.ufetc.edu.za
LIMPOPO
Capricorn Mr Lekau Mamabolo 015880 0281 www.capricorncollege.edu.za
Lephalale Mr Vincent Ngobeni 014763 2252/1014 www.lephalalefetcollege.co.za
Letaba Mr Benjamin Moshoma (Acting Principal)| 015 307 5440 www. letabafet.co.za
Mopani South East Mr Levy Baloyi 0157815721/ www.mopanicollege.edu.za
Sekhukhune Mr Tebogo Kekana 013 269 0278/9000 www.sekfetcol.co.za
Vhembe Ms Basani Hlekane 015963 3156 www.vhembecollege.edu.za
Waterberg Ms KR Dipela (Acting Principal) 015492 9009/9011 www.waterbergcollege.co.za
MPUMALANGA
Ehlanzeni Mr Elias Mbuyane 013 752 7105 www.ehlanzenicollege.co.za
Gert Sibande Mr Mabe Molifi (Acting Principal) 017712 1458/9 www.gscollege.edu.za
Nkangala Mr Cain Maimela 013 690 1430/3824 www.nkangalafet.edu.za
NORTHERN CAPE
Northern Cape Rural Mr Percy Sago 054 331 3836 www.ncrtvet.com

Northern Cape and

Western Cape

18 Floor, Sanlam Building,

9 Adderley Street,

1: 021 467 2614

Northern Cape Urban Mr Brian Madalane 053 839 2060/2061 www.ncutvetcollege.edu.za
NORTH WEST

ORBIT Mr Dika Mokoena 014 597 5513/4 www.orbitcollege.co.za
Taletso Mr MZ Nkomo (Acting Principal) 018 384 6213/2346/7/9 www.taletsofetcollege.co.za
Vuselela Ms Priscilla Lehoko 018 406 7800 www.vuselelacollege.co.za
WESTERN CAPE

Boland Mr Charles Goodwin 021886 7111/2 www.bolandcollege.com
College of Cape Town Dr MM Muswaba 021 404 6700 www.cct.edu.za

False Bay Ms Karin Hendricks 021787 0800 www.falsebaycollege.co.za
Northlink Mr Brian Phike 0219709011 www.northlink.co.za
South Cape Dr Tercia Terblanche (Acting Principal)| 044 8840359 www.sccollege.co.za

West Coast Mr Lungisa Mbulawa 022 482 1143 www.westcoastcollege.co.za

DHET REGIONAL OFFICE
CONTACT DETAILS

Free State and Gauteng

Cnr. Flag and Rose-Innes Roads

Mpumalanga and North West
1305 Dr Albert Luthuli Drive,
Provincial Department of Education,

T: 018 389 8150/90/69 (North West)
T: 017 200 0789 (Mpumalanga)
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